Role: Child Carer
Chiswick House School is seeking a reliable childcare worker, on a part-time basis, who will be
responsible for children aged 2-3 years, assigned under their care. Key qualities would include
enthusiasm, patience, and a caring and fun disposition. The role of the childcare worker would
involve preparing stimulating and developmentally appropriate activities, games and tasks, as
well as overseeing feeding time and overall hygiene.
A successful childcare worker would need to have a caring demeanour, a flexible approach
and a creative flare. S/he should have an understanding of the principles of child development,
be able to care for children’s needs and know what to do in an emergency situation.

Essential duties and responsibilities for this position:

•

Ensure that children are safe and that their everyday needs are met – this may include
diapering, dressing, and feeding.

•

Engage in positive interaction with children to build confidence, and self-esteem, whilst
nurturing a stimulating context for learning.

•

Ensure children are kept active, entertained, and engaged in developmental activities.

•

Plan and oversee daily schedules.

•

Model and encourage good social skills, e.g. strong communication and conflict-resolution
skills, in both English and Maltese.

•
•
•
•

Monitor and report developmental or safety concerns.
Communicate with parents/guardians through the school’s online social platform/s.
Adhere and uphold the school’s mission, vision, principles, and policies.
Be knowledgeable and adhere to the National Standards for Early Childhood Education
and Care Services (0-3 years).

Skills, knowledge, and experience:
•

Be accredited with MQF Level 4 in Childcare.

•

Knowledge of the stages of childhood development.

•

Proficiency in English and Maltese.

•

Good communication skills to report on the child’s individual
needs/performance/development to superiors and parents/guardians.

•

Physical energy to take care of children all morning.

•

A certificate in Paediatric First Aid.

•

A valid and clean Police Conduct Certificate/background check (POMA).

•

Good references.

Interested candidates are to send an email to hr@smc.edu.mt not later than 27 July 2022.

